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This assessment is to be completed by teens and young adults
with inflammatory bowel disease (IBD). For each question,

please read all the answer choices carefully before choosing the Name:
one answer you think is best. If you don't know an answer, leave
it blank and move on to the next question. This is not a test. Date:

This assessment has been developed to help you understand
more about IBD with the help of your healthcare team.

Students with IBD can have an Individualized Education Program (IEP) or
504 Accommodation Plan. These tell teachers and the school how to deal with things like:

A. Medical treatments C. Being able to eat extra snacks
(taking your medications)

B. Bathroom use D. All of the above

e Who can help answer questions about the 504 plan or |EP at school?

A. Nurse C. School counselor or
special education teacher

B. Teacher D. Any of the above

e If you go away to college, you may want to do which of the following:

A. Transition to a nearby doctor C. Ask for a single room with its
who specializes in IBD own bathroom
B. Create a class schedule that is not D. All of the above

too physically demanding

The IBD R.E.D.I. program was supported by an unrestricted educational grant from Pfizer Inc to Johns Hopkins University School of
Medicine and SPARK Healthcare and developed in collaboration with the ImproveCareNow network.



Knowledge Assessment: R E D I 5
School, College, and Work N Y BN PR

Responsibility. Education. Development. Independence.

° Some benefits of disclosing your IBD to the office of disability services at school include:

A. Extra time to take tests C. Extra time to make up work

B. Special housing requests D. All of the above

o Legally, you must share your IBD diagnosis at a job interview or with an employer.

True False Don’'t know

o Which of the following is a benefit of the Americans with Disabilities Act (ADA)?

A. A disabled person is not required C. A disabled person can
to provide the same quality of work never be fired
as others

B. An employer must provide D. All of the above

reasonable accommodations for
a person to perform the functions
of a job

o The Family Medical Leave Act (FMLA) lets employees take unpaid leave for medical reasons and
continue with their health insurance.

True False Don’'t know

Next Steps:

Read up
Retake
R.E.D.l. to go!
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